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Introduction – our approach 

1.1 Milton Keynes is an economic success. It has been the fastest growing city in the UK over the last 30 

years both in terms of employment and output, has labour productivity well over the national 

average and has a significant role to play in strengthening and expanding the UK economy. It has 

benefited from its preferential location within the south east of England.  

1.2 In terms of assessing the future structure of employment and the workforce there are several 

planned interventions to be considered. These include the renaissance of Central MK to provide, 

amongst other things, an optimal location for continued growth of KIBS1 and residential 

accommodation for those who work in them, the focus and opportunities provided by the 

Learn2050 project to improve education and the establishment of MK:U, a new university focussing 

on business and technical skills. The outcome of all 3 could be a significant shift in the skills base of 

the resident population to better match employment opportunities in the most resilient sectors of 

the economy by 2050. 

1.3 We have looked at the Current position of MK2, and developed a summation of some current issues, 

including: 

• Business versus employment growth 2010 – 2015/16; highlighting particular locations 
of dynamic growth at the MSOA level 

• That rather than centralising, since 2010 MK has seen the highest business, 
entrepreneur and ‘new-economy’ growth in peripheral areas 

• Automation and its potential impact on different sectors 

• The changing structure of occupations  

1.4 We have also looked at a few specific aspects of emergent change and potential or likely future 

impacts, including:  

• The expansion of MK and its overall impact to 2050 

• An ageing population 

1.5 What do we know about the unknowns and uncertainties? 

• There is a need to understand emerging demand for employment land which can 
support planning and decision making for economic transition 

• There is also a need to understand – through ongoing tracking and intelligence - 
emerging and ongoing skills demand; the balance between growth demand and 
potential falls in replacement demand in some sectors and occupations exposed to 
automation. 

                                                           
1 [Private Sector] Knowledge Intensive Business Services 
2 (see Appendix I for a detailed analysis of the current economic geography of the city) 
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1.6 Into the medium and long-term horizon growth and change in MK’s labour market will ultimately be 

driven by a balance of innovation and automation as the city adapts to wider global and technology 

impacts. How MK positions to capture the benefits of these, and embed its workers into growing 

value chains will be of central importance in terms of whether factors such as automation create 

value which translates into local prosperity.  

1.7 We have looked at six ‘opportunity spaces’ which we believe can support MK in positioning itself to 

create the most positive workforce outcomes in 2050, and for each highlighted multiple factors 

which may enable or disable these opportunities being realised. Alongside each several ‘unknown’ 

factors have also been identified – which require ongoing monitoring or intelligence gathering.  

1.8 We conclude that three approaches which can each address multiple issues identified include:  

• planning flexibilities into employment land 

• creating bespoke physical and virtual networks and spaces for knowledge transfer and 
innovation 

• providing responsive and agile lifelong learning platforms for adults alongside 
improved industry relevant training for 16+ and HE learners 
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2 Milton Keynes in 2050 

Macro-totals in population and employment land expansion will underpin the MK 2050 scenario  

2.1 Potential broad locations for development and growth have been identified for Milton Keynes by 

DLA consultants through a parallel study for MK Futures 2050.  

2.2 Taken in combination, DLA have identified the potential for the development of 50-55k new 

dwellings, alongside an unspecified amount of employment land in the period to 2050. A primary 

purpose of this commission is to understand the type and balance of employment (and by extension 

employment land) that will be appropriate to support residents and the workforce of Milton Keynes 

in 2050.  

 

 

2.3 Milton Keynes Council has endorsed the vision for MK to be home for at least 400,000 residents by 

20503. Currently Milton Keynes has a household size slightly above the national average (2.5 

compared to 2.4pph nationally), and a population of 261,800. Therefore, in housing an extra 138,200 

people in the proposed number of dwellings, they would need to accommodate 2.5 to 2.75 pph. This 

is in slight contrast to MKC’s own JSNA assessment which predicts household size to fall to 2.3pph by 

2026. (With increased demand for smaller units and the potential need to facilitate student 

accommodation, a fall in size is plausible – though does not preclude the possibility that subsequent 

phases of dwellings may be larger – e.g. a predominance of detached and semi-detached units in 

peripheral conurbations developed post 2026).  

                                                           
3 http://www.mkfutures2050.com/images/pdfs/reports/CWP5_-
_DRAFT_Economic_Prospects_of_MK_to_2050.pdf outlines the potential expansion to 387,000 by 2041. 

Figure 1: DLA consultants MK Futures 2050 potential 

expansion zones; annotations by Shared Intelligence   

http://www.mkfutures2050.com/images/pdfs/reports/CWP5_-_DRAFT_Economic_Prospects_of_MK_to_2050.pdf
http://www.mkfutures2050.com/images/pdfs/reports/CWP5_-_DRAFT_Economic_Prospects_of_MK_to_2050.pdf
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2.4 Within an overall population increase of 138,200, if the proportion of working age residents remains 

constant, then an anticipated extra 89,000 people will be in the labour market4. Additionally, the 

current job density – the ratio of jobs to residents – is 1.09. Therefore, in order that both the 

employment rate and the current proportion of residents from outside Milton Keynes that access MK 

jobs is maintained, a further 97,000 jobs will be required in the city. 

2.5 Extrapolating from recent trends in growth we predict5 an additional net6 47,500 jobs using a crude 

estimate of expected market performance. This figure is just under half the required total to 

maintain current job density. The Homes and Communities Agency (HCA) provides guidance on the 

recommended space allocations for different roles of employment. These range from between 8-

12msq for B1 office uses, to 70-90msq per employee for warehousing and logistics type roles.       

2.6 In order to facilitate this expansion in jobs (+47,500), Milton Keynes would additionally need to 

develop and provide a minimum 380,000 – 570,000 sqm of Net Internal Area. Allowing for 20% of 

additional employment stemming from lower density warehousing or similar raises this requirement 

by an additional 665,000sqm. In terms of the total planning requirement, the gross footprint will be 

around 25% higher, and therefore a total additional employment land estimate would be in the 

range of 1,306,250 – 1,543,750msq. (+1.3m – +1.55m sqm).  

2.7 A key point to make is that in facilitating the above expansion in employment land (under either or 

any scenario) it will be responding to primarily ‘organic’ demand for commercial and industrial 

space, also stemming from or linked to wider national economic growth.  

2.8 If Milton Keynes Authority achieves the anticipated level of housing growth (+50-55k dwellings) AND 

facilitates the anticipated growth market demand for floorspace, it is important to note that to 

maintain current the job density ratio of 1.09 that the Authority would be around 49,500 jobs short, 

and need to provide equivalent employment land [+1.3m – +1.55m sqm] sqm again.  

2.9 An ambition to maintain the current job density will need to consider the high requirement for 

employment land; and how the nature of employment itself is also changing, with traditional ‘jobs 

for life’, and mid-level roles in the labour market decreasing. Taken together these two factors 

suggest that in future space requirements will face increased cost pressures; and, that innovation 

and agility in the labour market will be increasingly important. Multiple jobs and roles may 

increasingly be the norm, over stages of a working life as local industries change; and, for individuals 

working part-time, or on insecure zero-hours terms.        

                                                           
4 In reality, as with many areas, Milton Keynes population is ageing (i.e. the proportion of 16-64 will fall as a % 
of total due to an increase in the 65+ share; and the requirement to stay in education until 18), but we make 
an assumption that this will be partly or fully offset by people increasingly working later in life – and that 
broadly the proportion of people ‘19-74’ who are economically engaged in 2050 will remain at or around 
64.4%.  
5 It should be noted that while past trends are highly useful they are not necessarily indicative - and therefore 
we make several subsequent caveats, highlighting that ‘ongoing’ growth is very contingent on the planning 
environment acting as an enabler to the MK2050 vision.    
6 Overall growth is likely to comprise of job reductions in some roles and sectors being offset by greater growth 
in emergent roles and growth sectors; contingent on maintaining conditions for them to flourish. 
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2.10 Therefore, if MK wishes to maintain the relative opportunity set for residents to be (at least) in line 

with the current opportunities for employment, it can consider exploring factors which may serve to 

mitigate or offset relative any falls in direct ‘employee’ demand. These may include:  

• Facilitating and developing self-employed and freelancer networks  

• Developing resident’s skills that are resilient to automation and exploring ‘social 
economy’ applications for existing skills at risk of automation or redundancy 

•  Facilitating labour market agility through more responsive life-long learning and bite-
sized re-training   

2.11 Below we discuss this risk of falling job densities – both in the context of lower projected 

dependence on ‘employee’ positions within the workforce by 2050 (which may mitigate this), but 

also importantly in terms of the need for flexible re-training and lifelong learning approaches which 

can support the MK workforce in navigating impacts of automation and globalisation into the future.  
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3 Automation 

Trends are (already) altering the economic and labour market structure  

3.1 Below we outline several structural factors which we believe are of primary relevance in terms of 

understanding what may be different in the workforce structure of 2050, separately to the overall 

scale.  

Automation in 2050: Key workforce composition changes: 

3.2 By 2050 one possible or plausible scenario, relating to combined effects of automation and 

intelligent mobility could be that all ‘delivery’ systems as they are currently conceived will be 

automated. This will affect: 

• All transport and logistics drivers 

• All mail delivery 

• All packing and stacking jobs 

• All transactional and cash accounting / till based jobs 

• Final mile and supermarket pre-order delivery jobs 

• Newspaper, flyering and other marketing vehicle drivers  

• Bus drivers 

• Train / tram drivers 

• Taxi drivers 

• Prisoner transfer personnel 

• Chauffeurs 

• Tractor and farm machinery operatives 

• Etc. 

3.3 Private individuals will consume transportation services from, but not invest in autonomous vehicles. 

Manual systems will predominate in non-urban private transportation.  

3.4 Individuals, communities and corporate entities will commission a variety of autonomous urban and 

inter-urban transportation for which they pay (in excess of) any revenue costs, (more than) paying 

for the interest on capital investments made by the prime mover, or movers, in this market. MK 

Council could choose to play a key / leading role in facilitating both the brokering and regulating of 

this potentially substantial set of ‘whole-city’ style contracts.  

3.5 For urban and all mass transit systems, intelligent integration and responsive feedback will require 

active design. In this and in other markets, we envisage structures will emerge whereby larger 



8 
 

‘horizontal’ corporate, university and government structures commission innovation from 

responsive local and non-local networks of ‘innovation professionals’.  

3.6  Job types7 that will grow because of this will involve: 

• Systems design and management: - engineering; urban design; ecological and local-
global climate systems management 

• Big data statistical and cloud-computing analysts 

• Biological-modelling, statistical analysis and design 

• Human-digital interface design and management  

• Multi-platform e-network and integrated partnership management and design (A 
specific remaining niche for successful mid-to-large SME’s) 

• Community (including global e-community) aided co-design; crowdfunded / specific 
project entrepreneurs 

• Freelancer innovation networks that are ‘hyper-evolutionary’ – i.e. they ‘vertically 
integrate’ in highly responsive ways that service corporate; public; and third (etc; 
cultural, scientific, global-medical) sector project commissioning needs.  

• Finance and investment management; innovation of (e.g. micro-finance and fintech) 

• All levels of Commissioner and project management roles; through many sectors; tiers 
layers (horizontal section) 

3.7 Human services that are non-transactional / cash based will need to command higher (absolute and 

relative) market wages, including food preparation and service, performing arts, and esp. care work. 

Stronger wage floors could be a way to insulate workers from the risk of below-subsistence wages, 

while also promoting quality. A range of human-centric and innovative (do not exist yet) services, 

will see demand growth, represent viable lifestyle-driven work choices, and be underpinned by 

supporting shifts in employment regulations. (i.e. they will not confer or be associated with ‘in-work 

poverty’, nor be dependant on e.g. housing benefits to supplement rent.) 

3.8 Sections of, though not all of the construction labour market will be significantly automated, with 

supply chain ‘modular’ style mass production dominating off-site; but with firms offering innovative 

/ differential / designer options competing to add value through design and production innovation. 

Conversely, this has allowed more artisanal, master-craftsman and bespoke commissioned additions 

in a market that commands significantly higher wages due to increased demand for specialised 

(often private) commissions – the cheaper but more mass produced pre-fab / passivehaus 

approaches have created a highly specialised and differentiated, cultural-preference-driven market.  

3.9 In many areas of construction, art, literature, musical and cultural influences or styles could in future 

be one way to embed a significant element of more local value added, in £ terms. These may 

include: 

                                                           
7 Some of already these exist, others are attempts to imagine how higher-level / virtual ‘economic fusions’ may 
occur for example from step-changes in technology.   
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• Wood work, carpentry 

• Stone work 

• Bespoke brick-laying 

• Designer architecture 

• Multi-use bespoke conversions and additions; general artisanal local-regional supply 
chain 

• Landscape gardening and design 

• Co-operative / actively ecologically sympathetic / environmentally integrated 
approaches to the built environment more generally 

• Integration of energy and food systems to the natural environment 

• Smart and ‘off-grid’ plumbing and electrical installation / integration 

• Technical caretaking of community facilities 

3.10 Administrative jobs are also at particular risk. By 2030 around 72% of mid-level administrative jobs 

will have been automated, and by 2050: 

• Only roles for commissioners of innovation in volume-handling / back-office systems 
automation will still exist 

• Call centre and customer service jobs will be automated, or off-shored 

• Clerk and secretarial work will be automated 

• Personal assistants will be automated 

• Business administration jobs in the broader (mid-skill; mid waged) sense will be forced 
to specialise into one or the other section of this new ‘T’ structure in the market.  

3.11 As a result of increased time, non-market incentives, and other factors – we see a possibility that 

significant sections of the population are likely to have adopted micro-agriculture; and or including 

micro / off grid energy generation as part-time or cost saving initiatives that are also locally 

tradeable, and increasing in value towards 2050 through globally driven (non-local market) inflation. 

Communities and private individuals can be facilitated through a potential range of capital 

investment and revenue /cost-offset payback approaches.  

Polarising occupations 

3.12 Linked to, but not exclusively driven by automation is the collapse of mid-level occupations from the 

employment structure; this is already true both nationally and in MK, and pre-dates the financial 

crash of 2007-88. We predict this trend will be a defining factor underpinning shifts to 2050.  

                                                           
8 Source: Annual Population Survey 2017. The crash may in fact serve as a temporary mitigating factor on this 
trend: the UK productivity puzzle is also partly explained by the fact that in a recession companies stop 
pursuing investment strategies focussing on acquiring technology and capital, increasing (short-term) demand 
for labour but lowering productivity growth. In a recession credit to purchase new capital is scarce, and the 



10 
 

3.13 The rise of the ‘gig-economy’ will be driven by and partly linked to the above as lower relative 

demand for employee labour drives self-employment growth. The future predominance of this 

growth in the gig economy has an upside and a downside. Lower overheads and networked human 

capital (knowledge; skills) share technological capability and cross-pollinate resulting in highly 

productive freelancer clusters. But - insecure, low-paid and exploitative zero-hours contracts have 

also emerged alongside this. Traditional (current) employment law seems ill equipped to facilitate 

growth and protect workers from unfair practice by employers.    

 

 

3.14 The increased importance of ‘leisure’ time and its potential relationship to the health and care 

economy (in terms of forward cost-savings; active populations) is also likely to shift work-life 

preferences.  

 

 

 

 

 

 

 

                                                           
need to maintain revenues gains relative importance. Long-run employment growth is always a function of 
productivity growth; (but) effective policy can make sure that this is evenly spread / inclusive.     
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4 Population change and the need for 

demographic ‘attractors’ 

An ageing population: the significance of Milton Keynes’ demographic bulge 

4.1 MK currently has a young population compared to England. Just 13% of MK residents were over 65 

in 2016, compared to 18% across England9.  

 

 

4.2 Because of MK’s currently younger population, the demographic bulge in the city is set to arrive 

later10. To 2029 the number of people turning 65 will rise proportionately in MK and nationally, but 

then the index of people turning 65 diverges and continues to rise in MK, hitting a peak index of 1.8 

(+80% per-year) by 2045, where England will see only 33% more people turning 65 per annum (after 

a sustained drop in the index 2035 – 44).  

4.3 The number of 85+ residents will increase even faster, with over five times as many people turning 

85 per-year in 2050 than do currently. For England, this figure is significantly lower (though still high) 

at just under three and a half times the current rate. By 2050 England will reach a peak index of 3.4 

in terms of the size of the 85+ cohort; but Milton Keynes will have already passed this point by 2032, 

fully 18 years before England needs to manage this proportionate increase in costs. 

4.4 Therefore between 2029 and 2050, MK will need to manage higher rate of increase in social costs 

associated with an ageing population, relative to the national level. Costs associated with this group 

are currently lower – but the sharp increases in costs from this cohort will require Milton Keynes to 

redirect resource at a faster rate than almost any other UK location in the period to 2050. This will 

                                                           
9 ONS Population Estimates 2017 
10 ONS Population Estimates by singe year of age 2017 
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affect the proportion of capital and revenue investment available to support inclusive growth. 

Numbers are also based on the current population so absolute rises in these ageing groups will be 

higher still when factoring in expansion and population growth to 2050.    

 

 

4.5 However – by 2019/20 the working age population of England will begin to shrink (sans net inward 

migration from foreign countries). The working age population of Milton Keynes will however 

continue to grow, and this is of particular significance when considering Milton Keynes’ relative 

appeal as a business location.  
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The emerging polycentrism of Milton Keynes:  

4.6 Like many cities, MK has a 

core of employment in the 

‘centre’, served by the grid 

system and rail. Due to a 

combination of lower density 

reducing some beneficial 

aspects of agglomeration, and 

a history of pro-active 

(expansionist) planning policy 

MK has seen disproportionate 

growth coming from areas on 

the Eastern and South-

Western periphery. 

Completion of the Oxford-

Cambridge expressway and 

the planned East-West11 rail 

link will consolidate and 

underpin these areas as 

established centres of gravity.  

4.7 Certainly the current presence 

of large knowledge-intensive 

employment clusters in the 

suburbs, alongside a 

successful high knowledge city 

centre12 is relatively unique in 

the UK and is a factor Milton 

Keynes can use the 

opportunity of the NIC Cambridge – Milton Keynes – Oxford corridor to exploit and develop.     

The impacts of a new university (MK:U) 

4.8 A new university proposed for Milton Keyes, with around 10,000 students will impact significantly on 

the city.  

4.9 MKU, unlike many existing establishments such as Oxford, Cambridge and Russel Group / redbrick 

campuses intends to have particular industry specialisms on offer at the undergraduate level. As 

such it will be able to act as a focal point for effective partnerships between education, business and 

                                                           
11 http://www.eastwestrail.org.uk/  
12 See for example Centre for Cities excellent piece on firm-locational choices: 
http://www.centreforcities.org/wp-content/uploads/2017/03/17-03-29-Trading-Places-2.pdf  

Figure 5:     

http://www.eastwestrail.org.uk/
http://www.centreforcities.org/wp-content/uploads/2017/03/17-03-29-Trading-Places-2.pdf
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the wider social and municipal activity in the city. In particular, by 2050 the new university will be in 

the business of supporting and delivering13:  

• Citywide business networks (which also link to the wider sub-regional partnership 
network (SEMLEP) via real-time business and labour market intelligence.  

• Support and mentoring for university spin-outs, entrepreneurs; and, a major offer for 
local business development and growth strategies via sector-specialisms of MKU.  

• Innovation support programs which cover financial, informational and wider market 
/ partner network intelligence; incubation and acceleration.   

• An ‘employability’ network which matches skills, and skills development needs with 
business and strategic MK priorities.  

• Around 3,500 skilled graduates per-annum14.  

• Act as a significant mitigating factor in terms of MK’s demographic bulge and ageing 
population. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                           
13 Within a successful MK2050 partnership, which has these as priorities 
14 Over the past 10 years (though it varies from year-to-year) MK has added around 1,500 graduates per year. 
MKU therefore has the potential to create a step-change in graduate clustering, also mitigating against MK’s 
demographic bulge into the medium term.  



15 
 

5 The importance of innovation 

Some conclusions and outline structure of a future vision for the MK labour market: 

5.1 We predict the key implication for the overall workforce and skills structure is that there will be a 

‘hollow-middle’ in the labour market, though this specifically applies to our current conception of 

how occupations are organised. By 2050 the split will not primarily be between ‘high-skill’ and ‘low 

skill’, or ‘high-waged’ and ‘low-waged’ work. Rather, it will split into the context of use, with 

transferrable skills allowing people to move between ‘areas’ of the labour market which are no 

longer linked by linear progression routes in the same way.  

5.2 Starting at the bottom [porter; reception] and working up to the top [CEO] - is contingent on there 

being a larger corporate structure; and that it facilitates vocational progression. There is an 

emerging gap around in-work progression routes that have traditionally facilitated labour market 

mobility [see figure 2: the changing shape of MK occupations].    

5.3 Currently these routes are ‘dysfunctional’15 with mid-level occupations increasingly absent and 

unable to support progression and social mobility in-work. In 2050, they will not exist due to changes 

in firm structure dynamics; and, skills markets more generally. Modular, vocational and on the job 

work-experience training models will be heavily adopted by a range of (technical and service-based) 

freelancers rather than predominantly SME’s, driven by a growing market for lifelong-learning linked 

to an increased need for ongoing development to create resilience against automation and other 

external change. It is important to recognise how incentives for individuals, training providers and 

those organisations demanding skills will need to work together to address cases where ‘complex 

barriers’ to labour market inclusion may exist for some more deprived individuals and groups.   

5.4 Education; community and knowledge transfer partnership frameworks will have active roles in 

terms of plugging-skills, capacity and knowledge gaps which represent a barrier to entry to [any] 

market for individuals. Though some skills-training markets are – and may remain - highly ‘selective’, 

there is also a role for a responsive network which can identify and develop strategic approaches to 

addressing skills gaps. Selection becomes selection for employment OR training, not selection for 

high wages or exclusion.   

5.5 For those not involved in highly technical or more transferrable, digital or globalised innovation the 

value of services is crucially contingent on the disposable incomes of those that are; social safety 

nets, and public spending. Crucially, strong wage floors which are increasingly necessary make the 

local services sector sensitive to rises in unemployment if there are external shocks that affect value 

chains or disposable incomes. 

5.6 The population structure of Milton Keynes is particular, with higher concentrations of working age 

residents in the older half of the working age structure (this may change if MK is able to attract and 

retain a future student and local graduate population). In the foreseeable future, this population 

                                                           
15 See for example the Work Foundation’s discussion of progression and labour market mobility here: 
http://www.agcas.org.uk/assets/download?file=2670&parent=1052  

http://www.agcas.org.uk/assets/download?file=2670&parent=1052
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structure will create growth in pressure budgets over and above what is expected nationally, 

however the growing working age population and a potential MKU campus can mitigate against this.  

5.7 In general, we predict the process of innovation, and having active stakes in innovation production 

markets will become more significant for employment and wages outcomes. Directly below is a very 

general conception of different elements of a market innovation process. Following this we look at 

how this may translate in future for different roles or sectors of the workforce.  

 

5.8 The following two diagrams (below and overleaf) represent the ‘top’ and ‘bottom’ of the future 

labour market in Milton Keynes. We have highlighted the opportunities connected to growth in 

global value chains, also reflected in some of the jobs and occupation types that growth is predicted 

in above, especially highly skilled, globalised and cloud-based networks. 

5.9 The key issue raised (which is deliberately left open for discussion) is what the relationship of non-

market services will be to these external and globalised value chains; how can non-market services 

support MK capturing and having a growing stake in external international value chains(?) Within 

this, there appear to be strategic opportunities for transport infrastructure and investment to play a 

role.    

5.10 In the following conception Milton Keynes residents and workers link to global value chains via 

providing professional and innovation services; however, routes into this labour market are more 

competitive and require significantly higher (technical) skill levels than currently. Consequently there 

are many less ‘employees’ (except within larger corporate and state / NHS / University institutions), 

but knowledge networks are agile and responsive to innovation commissioning.  

 

Figure 5: Conceptualising the innovation landscape     
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5.11 Finally, we consider the relationship of Transport and Education sectors in terms of supporting 

useful linkages between ‘market’ and ‘non-market’ services. The figure above conceptualises how 

they can each support enabling elements of an MK 2050 ambition by creating value, and supporting 

value transfer through interaction between market and non-market services. For example, 

commercially viable elements of transport and education could be ‘spun-out’, and underpin 

independent revenue sources to support services for residents and create investment; and/or, 

provide subsidised services to particular resident groups. Our final section considers these and other 

factors that can enable elements of the vision for MK 2050.    

Figures 6a, and 6b: The Innovation landscape in 2050 (6a) – areas of potential value transfer (6b)    

6a 

6b 
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6 Enablers and Disablers 

What factors will support those at increased risk of social and labour market exclusion in MK in 

2050?  

6.1 Strong, technologically enabled community networks – both digital and physical – will play a role in 

making sure residents do not ‘fall off the radar’, are aware of and can access a range of service and 

employability options. Automation in some elements of public service delivery could allow MK to 

target specific resources most effectively at need while providing a range of other general services at 

zero-marginal-net cost16.  

6.2 Inclusive ‘access’ in mobility terms will be key, and residents can be supported by access to a range 

of ‘public good’ options such as intelligent pods, e-bikes and other standard calorie powered bikes 

which underpin efficient commuting, leisure and other economic activities. Private vehicle 

ownership will not necessarily give preferential access in terms of commuting and employment, and 

will not be an advantage in the labour market to the same extent as now (though it may remain 

advantageous in leisure and lifestyle terms). Non-intelligent vehicles can be progressively restricted 

from city centre areas creating both capacity and incentive for smart vehicle roll-out.    

6.3 Strong business networks that interact effectively with local stakeholders have incentives to offer 

higher minimum (real living) wages to attract the right staff, with the confidence that this practice is 

not subverted by regressive competitors (it is a transparent network). Social rent and energy tariffs 

are configured by MK so that they are affordable; a 30-hour working week should ensure enough 

disposable income remains to take part in culture, activities and events. Outcomes for higher and 

lower skilled residents are inclusive (though not necessarily egalitarian) across all relevant domains.  

Land and built environment assets:  

6.4 Milton Keynes and public partners could also consider exploring ways to work with private 

developers and landowners to ensure that the city is able to directly capture benefit from value 

uplift.  

6.5 in order to support delivery of inclusive growth that is of benefit to all residents the Council and 

other public and community stakeholders could consider how to generate leverage over and above 

the current level exerted for example in terms of developer negotiations, specifically in terms of 

capturing uplift value from the development and having a mechanism to ringfence this in order to 

address economic and social inclusion agendas. This may take several forms, but could include pro-

actively exploring the scope to use: 

• Powers of land assembly, revenue potential of existing land and assets17 

• Compulsory purchase powers applied to strategically important land18 

                                                           
16 The idea that an extra user places no extra direct cost on the service. Non-excludability and non-rivalry are 
after all the core definition of a ‘public good’.   
17 See for example: Local Government Chronicle June 2017 ‘revenue generation by local authorities’  
18 For example where persistent (or deliberate) market failure can be evidenced: e.g. - 45% of sites in London 
with planning permission for new homes were owned by a company which did not build homes. 

https://www.theguardian.com/uk-news/davehillblog/2014/mar/02/london-housing-crisis-landbanking
https://www.theguardian.com/uk-news/davehillblog/2014/mar/02/london-housing-crisis-landbanking
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• Wider market regulations which disincentivise land banking practices in general19 

• Revised section 106 / CIL contributions that capture the value of ‘uplift’ in an ongoing, 
rather than one-off format20 

• Other wider local tax structures, public asset backed vehicles (ABV’s) or tax increment 
financing schemes (TIF) that in general support sustainable growth in public finances, 
which could then be used for community services and asset development.  

Enablers and Disablers for Milton Keynes’ 2050 outcomes:  

6.6 Six broad opportunity spaces have been identified in terms of the potential for supporting positive 

employment in future for MK’s residents and workforce, shown in the table overleaf.  

6.7 For each, the potential enabling and disabling factors have been considered, alongside potential 

unknown factors which may emerge over the period, and need tracking and/or monitoring.  

6.8 Several key strands link more than one of these ‘opportunity spaces’, including: i) planning 

flexibilities into employment land; ii) creating bespoke physical and virtual networks and spaces for 

knowledge transfer and innovation; and, iii) providing responsive and agile lifelong learning 

platforms for adults alongside improved industry relevant training for 16+ and HE learners.   

                                                           
19https://www.london.gov.uk/sites/default/files/gla_migrate_files_destination/rationale_for_public_sector_in
tervention.pdf  
20 E.g.: “When the planning system began in 1947, we said the value of a planning permission should go to the 

public good” “The ‘uplift’ from a field to a housing development was owned by the public. Now we’ve 
completely changed the model, whereby we almost grant planning permissions for free and the developer 
takes all the profit. Yes, they must make Section 106 payments and pay Community Infrastructure Levy, but we 
don’t try and capture as much of that land value uplift as we could.” From: The Guardian 

https://www.london.gov.uk/sites/default/files/gla_migrate_files_destination/rationale_for_public_sector_intervention.pdf
https://www.london.gov.uk/sites/default/files/gla_migrate_files_destination/rationale_for_public_sector_intervention.pdf
https://www.theguardian.com/cities/2014/sep/17/truth-property-developers-builders-exploit-planning-cities
https://www.theguardian.com/cities/2017/jan/31/britain-land-housing-crisis-developers-not-building-land-banking


 

Opportunity space Enablers Disablers Unknowns? 
1: Job Density (maintaining net 

surplus) 
Prioritising the inclusion of mixed uses and 

designated employment land in expansion and 

regen plans; local skills mix which enables 

residents to access jobs 
Strengthening narrative of existing role as sub-

regional employment / growth hub 

The efficacy of ‘employment land for its 

own sake’ may be questioned (if flexibility 

in supply does not reflect emerging and 

future demand trends)  

Growth in net jobs in surrounding areas 

into the future – need to actively track this. 
Scope of East West rail and the A421 

Expressway to enable ambition.  

2: Vertical supply chains & 

innovation (capturing and 

transferring value) 

Pro-active procurement and commissioning policy 

from / in MK. 
Partner relationships that extend beyond MK / 

embedded market intelligence 

MK 2050 and partners do not play an active 

role in / have an active stake in wider and 

innovation markets 

Future procurement opportunities not yet 

currently ‘on the radar’; balance of external 

and global demand depends on partners 

and relationships not yet formed  

3: MK:U central campus Planning enablement / designation 
Partner-buy-in and investment 
Affordable (Student) housing provision expanded  
Market growth (skills demand growth)  

MK:U proposition does not appeal to / 

create an offer for key stakeholder groups 
High costs and fee structure may put off 

more vocational target market 

Real market demand for courses and 

syllabus offered / the extent and type of 

sector specific provision 

4: Reduction in SME’s size and 

prevalence of micro-business in 

general driving growth 

Facilitation of start-ups and effective support 
Networked business community 
Incubation, acceleration and knowledge transfer  

Dysfunctional planning fails to offer quality, 

flexibility and ‘A+’ locations for key growth 

markets 

The extent of market growth and the rate 

that change needs to be facilitated at in 

terms of planning in flexibilities 

5: Move from employee to 

freelance  
Effective digitally enabled networks; bite-sized 

training and re-skilling  
Transparent procurement and commissioning 

platforms 
Effective supply-demand matching platform(s) 

Regulation / employment law 

retrenchment promotes inflexible 

employee model 
Lack of ‘insurance’ or co-support / risk 

sharing model within networks; low 

resilience of networks 

Level of demand for procurement and 

commissioning coming from inside / 

outside of MK 
Preferences for ‘hyper-local’ (place based) 

innovation networks over more extended 

virtual ones   
6: Move from high to low carbon 

(including in / from intelligent 

mobility and logistics) 

National policy change 
Devolution and local regulatory powers / 

procurement 
Forward funding strategy acknowledges future-

cost savings 

Skills development for the sector 

Current national policy  
New intelligent mobility strategy fails to 

embed low-carbon in supply-chain 

procurement 

Lack of technical and commercial skills  

Buy in (to some extent political) from 

residents and stakeholders 
Capacity of wider supply-chain to deliver 

embedded low-carbon  



 

Appendix I 

The current economic geography of businesses and employment within 

Milton Keynes. 
6.9 Milton Keynes is comprised 

of 32 Medium Super Output 

Area’s (MSOA’s) which 

provide an appropriate scale 

from which to view the 

different clusters of business 

and employment 

distribution within Milton 

Keynes.  

6.10 The following analysis is an 

overview of 18 broad 

industrial groups and their 

distribution within the 32 

MSOA’s in terms of business 

numbers and employment 

levels of these 18 sectors. 

Employment growth is also 

tracked between 2010 and 

2015; and business growth 

between 2010 and 201621 to 

show the locations of 

growth and change within 

MK. 

6.11 Opposite is a numbered map 

of the 32 MSOA’s within 

Milton Keynes:  

 

 

 

                                                           
21 Business data is slightly more up to date than employment data, but this is also useful as growth in the 
business base tells us something about where and in which sectors future employment growth may be 
located, if enabled: market forces are not always in-sync with economic policy.  



 

Business results:  

6.12 The table below shows the three measures we have selected to highlight in order to compare the 32 

MSOA’s: 

• The total number of businesses in 2016 

• The growth in absolute terms 2010-2016 
(scale) 

• The growth in percent terms 2010-2016 
(dynamism)  

6.13 The MSOA’s are numbered in order north-to-south, 

which can be seen visually on the map on the 

previous page.  

6.14 In terms of the locations of businesses, CMK (14) 

has the largest concentration, and the top 5 of 32 

MSOA’s contain 34% of the total business base. 

Four of the top 5 MSOA’s in terms of numbers of 

businesses are also not clustered around the CMK 

area, highlighting the more polycentric nature of 

MK’s economy.  

6.15 Looking at where growth is occurring, the top 

location for new businesses 2010-2016 was in 

MSOA 17, which is a peripheral location in MK 

despite being adjacent to the CMK area (businesses 

are concentrated in the western section of the CMK 

MSOA). The top 5 MSOA’s have also contributed 

44% of the total net business formation. MSOA’s 19, 

25 and 28 appear to form a cluster of growth-

opportunity areas along the South-West fringe of 

the city.  

6.16 The percentage growth is also revealing – where 

CMK appears 2nd in terms of absolute growth it is 

below average in terms of percent growth. CMK 

(14) has grown its business base at less than half 

the rate of MSOA’s 17, 19, 25 and 28 in the period 

since 2010, signalling some level of convergence 

between these growth areas and the centre moving 

forwards, creating a more even spread of where 

business is located.      

6.17 The three tables below show the top 5 MSOA’s for 

each of the above measures, contrasted against the average, and the lowest contributor:  

  

Milton 
Keynes 
MSOA 

Total 
businesses 
2016 

Growth 
2010 - 
2016 

Percent 
Growth 
2010 - 2016 

1 685 95 16.1% 

2 715 135 23.3% 

3 220 15 7.3% 

4 525 90 20.7% 

5 280 10 3.7% 

6 135 55 68.8% 

7 335 65 24.1% 

8 330 75 29.4% 

9 360 60 20.0% 

10 755 140 22.8% 

11 195 35 21.9% 

12 215 35 19.4% 

13 185 40 27.6% 

14 1580 350 28.5% 

15 430 120 38.7% 

16 350 85 32.1% 

17 1070 405 60.9% 

18 180 50 38.5% 

19 700 275 64.7% 

20 480 105 28.0% 

21 245 40 19.5% 

22 330 45 15.8% 

23 705 110 18.5% 

24 530 60 12.8% 

25 515 210 68.9% 

26 330 110 50.0% 

27 165 25 17.9% 

28 395 165 71.7% 

29 155 5 3.3% 

30 500 55 12.4% 

31 295 55 22.9% 

32 150 55 57.9% 

Overall 14085 3185 29.2% 



 

6.50 CMK has the highest share of businesses, with 

over three times the average concentration of 

the 32 MSOA’s overall. In second place is 

MSOA 17 which highlights the scale of out-of-

the-centre businesses, located on the eastern 

edge of the city and serviced by the M1 and 

A421 transport infrastructure22. MSOA’s 10, 2 

and 23 are also co-located with the significant 

routes and interchanges in and out of MK, 

highlighting the importance of transport 

infrastructure in supporting the capacity to 

host businesses at scale.    

6.51 In terms of growth, MSOA’s 17 and 14 still 

feature strongly, but with CMK displaying a 

lower level of absolute growth and MSOA 17 

contributing the highest share of growth. 

Other MSOA’s on the table are all located 

along the SW edge of the city, with MSOA’s 19, 

25 and 28 contributing over 20% of the growth 

2010-2016 from just 8.8% of the business base 

in 2010. MSOA 29, though adjacent to this 

growth strip, has seen the lowest net growth in 

the period. 

6.52 Focussing more on growth dynamism – the percentage rather than the absolute business growth – 

MSOA’s 19, 25 and 28 move up the rankings, reflecting their disproportionate contribution to 

growth. MSOA 6 has the lowest number of 

businesses in 2016 but has achieved the third 

highest proportionate growth, in contrast to 

MSOA 29 which has replaced MSOA 6 in the 

final two tables. CMK (MSOA 14) is also 

notably below average in terms of the 

percentage growth on 2010 – highlighting that 

its central location is more constrained in 

terms of growth moving forwards than MSOA 

17 which still features highly (5th of 32) in 

terms of its growth dynamism. The right-hand 

column in the table gives a growth ‘location 

quotient’ which measures the MSOA % growth 

divided by the average % growth for MK.     

                                                           
22 CMK (14) and MSOA 17 are located around the two most significant transport nodes – one road and one rail, 
servicing potentially very different commuter catchment demographics.  

6.18 RANK (of 
32) 

6.19 MK MSOA 6.20 Total 
businesses 
2016 

6.21 Share of MK 
total 
businesses 
2016 

6.22 1 6.23 14 (CMK) 6.24 1580 6.25 11.2% 

6.26 2 6.27 17 6.28 1070 6.29 7.6% 

6.30 3 6.31 10 6.32 755 6.33 5.4% 

6.34 4 6.35 2 6.36 715 6.37 5.1% 

6.38 5 6.39 23 6.40 705 6.41 5.0% 

6.42 AVERAGE 6.43 n/a 6.44 439 6.45 3.1% 

6.46 32 6.47 6 6.48 135 6.49 1.0% 

RANK (of 
32) 

MK MSOA Net 
business 
growth 
2010 - 
2016 

Share of total 
MK net 
growth 2010-
2016 

1 17 405 12.7% 

2 14 (CMK) 350 11.0% 

3 19 275 8.6% 

4 25 210 6.6% 

5 28 165 5.2% 

AVERAGE n/a 99 3.1% 

32 29 5 0.2% 

RANK (of 
32) 

MK MSOA Percent 
business 
growth 
2010-2016 

Growth LQ 
[=msoascore/AV] 

1 28 71.7% 2.46 

2 25 68.9% 2.36 

3 6 68.8% 2.36 

4 19 64.7% 2.22 

5 17 60.9% 2.09 

AVERAGE n/a 29.2% 1.00 

CMK 14 28.5% 0.98 

32 29 3.3% 0.11 



 

 

Heat map of Business stocks 

(not adjusted for size) in MK 

2016 

Heat map of business stocks 

net-growth 2010 – 2016 in MK  



 

6.53 The following table presents the sector business base growth in MK, ranked by the contribution to 

growth 2010 – 2016.  

Sector 
2010 - 2016 
Growth 

2010 - 
2016 % 
growth 

Size in 
2016 

10: Information & 
communication (J) 955 75% 

2,220 

13: Professional, scientific & 
technical (M) 725 42% 

2,440 

14: Business administration 
& support services (N) 385 41% 

1,335 

17: Health (Q) 305 54% 870 

8: Transport & storage (inc 
postal) (H) 195 48% 

600 

4: Construction (F) 125 12% 1,185 

7: Retail (Part G) 85 8% 1,100 

18: Arts, entertainment, 
recreation & other services 

(R, S, T and U) 75 10% 
800 

5: Motor trades (Part G) 65 22% 360 

3: Manufacturing (C) 60 12% 570 

11: Financial & insurance (K) 60 24% 310 

6: Wholesale (Part G) 50 8% 640 

12: Property (L) 40 10% 425 

9: Accommodation & food 
services (I) 20 3% 

665 

15: Public administration & 
defence (O) 20 40% 

70 

2: Mining, quarrying & 
utilities (B, D and E) 15 60% 

40 

1: Agriculture, forestry & 
fishing (A) 5 3% 

150 

16: Education (P) 0 0% 305 

TOTAL 3,185 29.20% 14,085 

 

6.54 The top 2 growth sectors – ICT and Professional scientific and technical services have contributed 

1,680 or 52.7% of total business growth in the period.  

6.55 In 2010 these two sectors represented 27.3% of the business base, but by 2016 this had risen to 

33.1%.  

6.56 Often representing individuals or micro-firms in their initial stages of business, these companies tend 

to be smaller and are not reflected as strongly in employment terms. Nevertheless, as new business 

models begin to survive and thrive these sectors are likely to underpin greater volumes of 

employment growth in future.



 

ICT business growth 2010 - 2016 



 

Professional scientific and technical business growth 2010 - 2016 



 

Business admin business growth 2010 - 2016 



 

Employment results 

6.57 The table below shows the three measures we have selected to highlight in order to compare the 32 

MSOA’s: 

• The total employment volume in 
2015 

• The growth in absolute terms 2010-
2015 (scale) 

• The growth in percent terms 2010-
2015 (dynamism)  

6.58 Overall employment growth (+15.6%) is less 

dynamic than business growth (+29.2%), 

with negative growth in 25% - 8 of 32 – of 

MK’s MSOA’s, in contrast to business 

growth in all. 

6.59 MSOA 14 (CMK) has the highest level of 

employment in MK, with the top 5 wards 

containing 52.5% of all employment in the 

city, highlighting that the size of businesses 

in these wards tend to be higher. The key 

difference in the top 5 rankings is that 

Milton 
Keynes 
MSOA 

TOTAL 
employment 

2016 

MSOA 
growth 2010 

- 2016 

% 
growth 
2010-
2016 

1 2,958 346 13.2% 

2 4,149 1,530 58.4% 

3 750 -34 -4.3% 

4 3,874 417 12.1% 

5 2,084 -256 -10.9% 

6 539 172 46.9% 

7 6,275 1,636 35.3% 

8 1,883 230 13.9% 

9 5,555 158 2.9% 

10 7,759 -834 -9.7% 

11 477 72 17.8% 

12 1,685 -83 -4.7% 

13 1,675 272 19.4% 

14 40,496 6,106 17.8% 

15 4,283 546 14.6% 

16 1,034 -35 -3.3% 

17 17,272 877 5.3% 

18 6,979 430 6.6% 

19 4,773 268 5.9% 

20 7,527 2,698 55.9% 

21 2,278 -610 -21.1% 

22 6,931 2,059 42.3% 

23 13,864 3,600 35.1% 

24 4,861 1,593 48.7% 

25 2,093 308 17.3% 

26 1,450 551 61.3% 

27 1,427 178 14.3% 

28 2,200 879 66.5% 

29 632 190 43.0% 

30 3,976 -571 -12.6% 

31 2,834 -428 -13.1% 

32 1,019 77 8.2% 

Total 
165,589 22,341 15.6% 



 

MSOA 2 (4th for business numbers) has been replaced by MSOA 2023.   

6.60 The location of new employment created in 

the period 2010 – 2015 is even more 

concentrated, with 72.1% of all new 

employment creation concentrated in 5 

MSOA’s. Here MSOA 7 moves into the top 5 

ranking, and MSOA 17 drops down the 

rankings significantly – possibly reflecting the 

lower employment densities of larger 

industrial and warehousing developments 

positioned at the A4416 and A421 junction 

east of the city centre.  

6.61 In terms of dynamism, MSOA’s 26 and 28 stand 

out, and via MSOA 20 provide a connection 

between dynamic employment (and business) 

expansions in the SW with CMK. MSOA 2 

appears much more dynamic in terms of 

employment growth from existing businesses, 

while MSOA 6 appears more dynamic due to a 

low initial employment base, with a majority of 

new employment stemming from non-market 

local education and health services (in 

Stantonbury).   

6.62 CMK (14) has the highest share of employment, 

and with over eight times the average 

concentrations of MSOA employees this tells us 

that businesses are on average much larger as 

11.2% of businesses employ 24.5% of the city’s 

workforce. In second place is MSOA 17, with a 

10.4% share from 7.6% of the business base. 

MSOA 23 north of Bletchley, home to the MK 

Dons stadium places 3rd. MSOA 10 in Stony 

Stratford places 4th and MSOA 20, connecting 

CMK with the SW growth cluster places 5th.  

 

 

 

                                                           
23 MSOA 20 (see map) effectively links the scale of employment and business in CMK (14) to the growth sector 
cluster along the SW edge of MK.  

Rank 
(of 32) 

MK 
MSOA 

Total 
employment 
2015 

Share of 
employment 
2015 

1 14 40496 24.5% 

2 17 17272 10.4% 

3 23 13864 8.4% 

4 10 7759 4.7% 

5 20 7527 4.5% 

Average n/a 5175 3.1% 

32 11 477 0.3% 

Rank (of 
32) 

MK 
MSOA 

Growth 
2010 - 2015 

Share of 
contribution 
to net 
growth 

1 14 6106 27.3% 

2 23 3600 16.1% 

3 20 2698 12.1% 

4 22 2059 9.2% 

5 7 1636 7.3% 

Average n/a 698 3.1% 

32 10 -834 -3.7% 

Rank (of 
32) 

MK 
MSOA 

Percent 
growth 
2010 - 2015 

Growth LQ 

1 28 66.5% 4.3 

2 26 61.3% 3.9 

3 2 58.4% 3.7 

4 20 55.9% 3.6 

5 24 48.7% 3.1 

CMK 14 17.8% 1.1 

Average n/a 15.6% 1.0 

32 21 -21.1% -1.4 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Heat map of employment 

density in MK 2015 
Heat map of employment 

growth 2010 – 2016 in MK 



 

6.63 The following table presents the sector employment growth in MK between 2010 and 2015 

 

Sector 

Sector 
growth 
2010 - 
2015 

% 
growth 

Size in 
2015 

8 : Transport & storage (inc postal) (H) 4,475 45.8% 14,241 

14 : Business administration & support 
services (N) 3,363 27.5% 

15,574 

18 : Arts, entertainment, recreation & 
other services (R,S,T and U) 2,589 37.1% 

9,575 

9 : Accommodation & food services (I) 2,019 30.6% 8,618 

10 : Information & communication (J) 1,527 15.2% 11,604 

11 : Financial & insurance (K) 1,525 21.7% 8,555 

13 : Professional, scientific & technical 
(M) 1,464 10.8% 

15,065 

17 : Health (Q) 1,317 10.2% 14,261 

7 : Retail (Part G) 1,166 7.7% 16,340 

12 : Property (L) 953 49.3% 2,887 

15 : Public administration & defence 
(O) 833 19.1% 5,191 

3 : Manufacturing (C) 812 8.4% 10,505 

5 : Motor trades (Part G) 643 16.2% 4,619 

4 : Construction (F) 62 1.6% 3,969 

2 : Mining, quarrying & utilities (B,D 
and E) 21 5.2% 

423 

1 : Agriculture, forestry & fishing (A) 10 38.5% 36 

16 : Education (P) -6 0.0% 14,546 

6 : Wholesale (Part G) -432 -4.3% 9,580 

Total  22,341 15.6% 165,589 
 

6.64 In contrast to the sector growth rankings for businesses, ICT and professional scientific and technical 

services are significantly down the rankings.  

6.65 Growth has primarily been driven by the types of businesses with larger employment land footprints 

and with existing volume employment in 2010. 

6.66 Retail, despite losing share due to slower than average growth over the period remains the largest 

sector, though Transport and storage and Business administration will both overtake retail in volume 

terms if current trends continue, with professional services also only slightly behind.  

 

 



 

 

 

Area 
Aylesbury Vale Milton Keynes Central Bedfordshire Bedford 

Sector  

Growth 
2010 - 
2015 

% 
Growth 

Growth 
2010 - 
2015 

% growth Growth 
2010 - 
2015 

% 
Growth 

Growth 
2010 - 
2015 

% 
Growth 

1 : Agriculture, forestry & fishing (A) 175 292% 10 38.5% -3 -1% -18 -37% 
2 : Mining, quarrying & utilities (B,D and E) -144 -26% 21 5.2% 88 17% 559 80% 
3 : Manufacturing (C) -20 0% 812 8.4% 818 10% 50 1% 
4 : Construction (F) -170 -5% 62 1.6% 1,300 25% 525 19% 
5 : Motor trades (Part G) 74 4% 643 16.2% 1,052 60% 1,764 73% 
6 : Wholesale (Part G) -487 -11% -432 -4.3% -281 -6% 127 4% 
7 : Retail (Part G) 685 11% 1,166 7.7% 542 6% -152 -2% 
8 : Transport & storage (inc postal) (H) 465 26% 4,475 45.8% 151 3% 1,333 54% 
9 : Accommodation & food services (I) 997 30% 2,019 30.6% 2,625 52% 405 11% 
10 : Information & communication (J) 1,218 57% 1,527 15.2% 854 38% 496 35% 
11 : Financial & insurance (K) -344 -19% 1,525 21.7% -93 -11% -293 -23% 
12 : Property (L) 36 3% 953 49.3% -353 -16% -173 -14% 
13 : Professional, scientific & technical (M) 765 16% 1,464 10.8% 2,365 34% 449 10% 
14 : Business administration & support 
services (N) 2,704 51% 3,363 27.5% 2,367 49% -156 -3% 
15 : Public administration & defence (O) -497 -12% 833 19.1% -142 -5% -1,102 -20% 
16 : Education (P) 709 10% -6 0.0% -72 -1% 532 7% 
17 : Health (Q) 782 8% 1,317 10.2% 12 0% 528 6% 
18 : Arts, entertainment, recreation & other 
services (R,S,T and U) 

-1,148 -26% 2,589 37.1% -272 -5% 1,304 50% 
Column Total 5,797 9% 22,341 15.6% 10,958 13% 6,177 9% 



 

Neighbouring areas:  

6.67 Taken together Central Bedfordshire and Bedford have over double the total employment volume, 

and in the period to 2015 have seen triple the level of employment growth of Aylesbury Vale. The 

relative ‘Gravity’ of areas to the East in terms of B2B opportunities and market and disposable 

income growth looks to be more significant than the connection to the West and South West, and 

current trends have seen this increase over the past 5 years.  

6.68 Motor Trades form the most significant growth sector in Bedford in terms of absolute growth, and 

are also the most significant growth sector in percentage terms in Central Bedfordshire. With MK’s 

recent £20m UK Autodrive project, and the location of one of the country’s most significant road 

vehicle test proving grounds in Millbrook (Central Beds) there may be increased industry 

collaboration and crossover in future.  

6.69 Bedford’s Arts, entertainment and leisure offer has also expanded significantly since 2010, growing 

at over 5 times the all-sector rate for the area - though Central Bedfordshire has seen a (relatively 

small) fall. 

6.70 Aylesbury Vale, by contrast has experienced a significant collapse in the arts entertainments and 

leisure sector, with any growth predominantly in Business administration, and to a lesser extent ICT 

growth over the period to 2015.  

6.71 Agriculture – relatively unusually – is also a growth sector in the Aylesbury Vale area, though the 

extent of crossover with the agricultural cluster in MSOA 19 on the SW edge of MK is not clear. GVA 

from agriculture in Milton Keynes is relatively static and small scale compared to Oxfordshire, 

suggesting only limited supply chains links.  
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